
 
 

   
 

Lunchtime Supervisor  

St. Mary’s Catholic Primary School, Wingate 

CEO: Mr T.B. Tapping 

The Diocese of Hexham and Newcastle has a growth plan for Bishop Chadwick Catholic 

Education Trust to serve South Tyneside, Sunderland and East Durham, with a total of 34 

schools in the Trust by July 2022.  

Bishop Chadwick Catholic Education Trust was established in February 2016, currently there 

are sixteen schools within the Trust with a schedule of additional schools joining each term.  

The details of each of the schools currently within the Trust can be found on our website 

www.bccet.org.uk 

At St. Mary’s we aim to provide a happy and safe place for all who enter. We are seeking a 

lunchtime supervisor to supervise pupils and encourage good play during our lunchtimes. 

The successful candidate will: 

• Have experience of working with children of primary school age 

 

• Be flexible 

 

• Able to work well within a team and willing to undertake training 

 

• Be caring and have a positive approach with children.  

 

Duties include:  

• Supervise children during lunchtimes in school and around our outside grounds 

 

• Encourage effective play 

 

• Clear up spillages in the lunch hall 

 

• Set tables, clear tables and chairs, wipe down and maintain general cleanliness of the 

lunch area 

 

• Communicate effectively with pupils 

 

• Maintain good behaviour according to the school’s Behaviour Policy 

 

• Work well within a team 

 

• Supervise children during indoor playtime.  



 
 

   
 

 

Essential Experience:  

Experience of working with primary age children  

Qualifications: First Aid Training is Desirable 

 

Bishop Chadwick Catholic Education Trust safeguards and protects its students and staff by 

being committed to respond in accordance with South Tyneside Child Protection Procedures.  

Enhanced DBS checks are mandatory for all school staff.  

Salary: Salary scale/band and point, Grade 1 SCP 3 annual salary (pro rata) £18,562 

Start Date: September 2021 

Contract: Approx: 7.5 hours per week – to be confirmed at interview, term time only  

 

Completed application forms should be submitted by 4.00pm on Friday 9th July 2021 to 

email address: winagtestmary@durhamlearning.net. Emailed applications are required and 

CV’s will not be accepted.   

For enquiries regarding this role, please contact Clare Monaghan on the email below 

Interviews will be held on Tuesday 13th July 2021 

Electronic signatures will be accepted but candidates will be required to add a written 

signature to their application when circumstances allow. 

The position we are filling is exempt from the provisions of the Rehabilitation of Offenders Act 

and a satisfactory Enhanced DBS from the Disclosure and Barring Service is required as part 

of pre-employment checks.  

Bishop Chadwick Catholic Education Trust is an equal opportunities employer, welcoming 

applications from all sections of the community. We are committed to safeguarding and 

promoting the welfare of young people and vulnerable adults and we expect staff and 

volunteers to share this commitment.  

A note regarding COVID 19 (remove when no longer relevant) 

Please note, the interview process will take place over a virtual platform to ensure the safety 

of all involved.  
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